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Introduction
Any business firms that seek to cultivate a diverse and inclusive culture in the workplace must first understand what forms workplace diversity.  The simplest definition of workplace diversity is the variety of differences between the persons in and a company. However, workplace diversity does not only mean how individuals identify themselves but also on how fellow employees perceive them. In a more precise way, the difference in the workplace constitutes gender, sexual orientation, religion, and ethnic groups, races, and both mental and physical conditions, citizenship of the individuals as well as other distinguishable differences between individuals (McMahon, 2010). Therefore, this essay seeks to answer the question of diversity in companies such as Apple and Google while assessing its impacts on the organization.
Workplace Diversity
Corporate culture defines the organization's beliefs and the behaviors which determine how the employees and management relate internally and externally. Good corporate culture in companies such as Apple is forced to reckon with since it has brought much success to the company. When Steve’s jobs took the leadership of Apple Company, he embarked building a human resource culture that allowed creativity and innovation to take place quickly within the company (Patrick & Kumar, 2012).  His corporate culture has a critical role in the company making it achieve a lot of success over the years. Apple has established its diverse and inclusive corporate culture by hiring employees based on gender equality, race, regions, and sex among others. For example, according to the company diversity report, the company human resource consist of Hispanic people, black people, Asians, multiracial and 32 percent of its employees worldwide are female. Also, the company has considered hiring people from the underrepresented groups as a centerpiece of its comprehensive and diversity strategy. This inclusive and diverse corporate culture has been beneficial to the company in many different ways:
The difference has accelerated innovations; as we have seen above, Apple has embraced employee diversity to a great extent; one of the benefits of diverse teams is that its help in making innovation possible.  The diverse group has different ideas and creativity that lead to a continuous change in the company.
Market extension; Apple company is inclusive and hire people from all regions; such strategy has allowed Apple to enter another world market with ease. A good example is an Asian market where the company has established business and chosen it as assembling center. In this area, the labor is cheap which a benefit to the company is also. Besides, inclusivity resolves the challenges of cultural diversity which enable Apple to conduct business in different places.
Enhanced its reputation; as a global company, Apple has gone a step further to have a human resource with the face of the globe. Such actions have increased its popularity, and today, it is one of the companies with the most diverse corporate culture.
It is true that Google company has taken a unique approach towards achieving diversity through effecting changes in its employment statistics. The company employment practices, management, and professional ranks are changing towards making a more diverse culture. The reason for such move is to gain a good platform where it can compete effectively, to attract more persons from the underrepresented groups get to the ranks since it will have impacts on the company bottom line (McMahon, 2010). The company hopes that, through diversity, it will help create value which can be used as a competitive advantage over other companies. However, such efforts have impacted little on the company overall performance since the transparency of its diversity program is under question.
Should Diversity Be A Top Priority For Business Success?
Yes, diversity should be a top priority for the success of the business. Research has shown that lack of diversity is the great enemy to many of the companies today. Since the technology has become more advanced and business increase to be globalized, it is of significance for corporates to create a diverse and more inclusive culture which will incorporate the basic human principle of equality and diversity. An organization with a different culture is achieving much success due to creativity and high level of innovations experienced in the companies (Patrick & Kumar, 2012). Research shows that different ideas and viewpoints lead to creativity breakthrough.  Organizations which are made up of various human resource in terms of gender, race, ethnic backgrounds and religion form a pool of more creative and energetic social force that harness the overall performance. A company with a diverse team in the organization enables the business to understand the consumers well. It will be a challenge if the whole company lacks various opinions in the boardroom because; it will be challenging to have background information on the different demographic markets (Patrick & Kumar, 2012). Also, incorporating people living in various foreign countries that have different culture and languages would lead to the creation of innovative products. These reasons inform why diversity is a top business priority today.
Ways In Which Diversity Strengthens A Team Or Company
Diversity in the workplace increase productivity and performance; take a scenario of a football team which is entirely composed of center backs, most likely the group will perform poorly on the field (Thomas, 2012). Extrapolating the same scenario to a workplace, then we can see how a wide range of skills, backgrounds, and experience can be in boosting productivity and performance.
Building a company’s reputation; in business, company image is everything, and business firms that embrace human resource diversity are widely accepted and respected. In a working environment where jobs are very competitive, skilled and experienced workers may consider the more diverse organization, and this can be a significant benefit to the company.
Ways In Which A Lack Of Diversity Could Weaken A Company
Hindering creativity and innovation; research has demonstrated that business firms that take a positive approach to workplace diversity, they employ diverse leaders with diverse skills and team members (Thomas, 2012). Such a holistic approach unlocks creativity and innovation; however, a company which lacks diversity hinder creativity and innovation making growth more challenging.
Create a bad image; as said earlier, reputation is everything in business, a company which does not embrace diversity create a lousy reputation, and it’s not respected in the eyes of the consumer. Such a case may render a company losing on the market share.
Conclusion.
In the twenty-first century where technology has become more advanced and business growing global, diversity remains a top priority for the success of a business. We have seen corporation such as Apple have embraced workplace diversity and becoming a very successful, therefore, any company willing to succeed, and then workplace diversity is a force to reckon with.
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